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EXECUTIVE SUMMARY

Introduction

Younger Associates is a 14-year-old firm specializing in services for economic development
organizations. Our services extend from custom designed research to the development of marketing
materials based upon that research.

Younger Associates staff of trained professionals has a concentration of experience in each aspect of this
process. Our clients include workforce investment boards, economic development agencies, chambers
of commerce, city, county and state governments and regional economic development groups across the
United States.

Over the years we have developed and refined a highly successful approach to workforce analysis. Our
approach and methodology yields highly reliable, in-depth data that is useful to existing businesses,
business recruitment programs, and workforce training providers.

Younger Associates has conducted several analyses for multi-county regions including Mid-Mississippi
(24 counties), Abilene, Texas (19 counties), Central Nebraska (9 primary counties) and Tulsa,
Oklahoma (10 counties). We find that multi-county studies are the best way to approach workforce
development because labor pools are typically drawn from multi-county areas.

Scope and Purpose

Younger Associates was retained to conduct an extensive labor market study in the Columbia Gorge
labor market area, which is comprised of seven counties — Gilliam, Hood River, Sherman, Wasco and
Wheeler counties in Oregon and Klickitat and Skamania counties in Washington. The objectives of this
study were to document the skills and availability of labor in the region; provide existing businesses
with an accurate picture of the workforce; provide essential data for site selectors; and identify the
demand for training and workforce development.

To meet the project objectives, Younger Associates surveyed a representative sample of area households
to quantify available labor, training requirements and hidden labor reserves. Profiles of the labor pool
and the hidden labor reserves include:

1. Employed
e Current occupations
e Skills/Education/Training levels
e Training interest
e Commute distance
e Annual earnings/Benefits
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2. Unemployed
e Barriers to employment
e Current job skills
e Training interest
e Interest in working

e Desired wages and benefits

3. Underemployment, Hidden Labor Reserves
e Desired type of employment
e Commute distance
e Wage expectations
e Job skills

4. Demographic characteristics of the workforce

e Age
e (Qender
e Race

e Education level
e Length of residency

Data from this survey is intended for use in planning, training, business expansion and business
recruitment strategies. This survey forms a baseline for future studies.

Methodology

The project sponsors requested a sample size that was large enough to yield a 90% confidence level for
each of the counties: Hood River, OR; Wasco, OR; Klickitat, WA; Skamania, WA, and, the three-
county area of Gilliam, Sherman and Wheeler, OR. The sample size required to achieve a 90%
confidence level within each geographic area is 1,331 responses. The population, number or required
responses and the number of responses the survey team set as a collection target are shown in Table A
on page 3.

A four-page questionnaire was developed to support the data collection objectives of the survey. The
survey questionnaire is presented in Exhibit 1. The employment code list used in conjunction with the
survey is presented in Exhibit 2.

The survey was administered to a random sample of the study area population stratified to be
statistically representative by age and county of residence. To achieve the required response rate and to
effectively reach all socio-economic segments of the population, the survey was conducted using face-
to-face interviews at popular retail centers in all parts of the seven-county region.
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Ten members of the Younger Associates interview team traveled to the Columbia Gorge to conduct the
in-person interviews. The interview sites and schedule are shown in Exhibit 3

Experience in similar studies has shown that an on-site survey team collects more precise and complete
data than any other collection method. We also have better control over response rates and the age
stratification within the random sample.

An additional benefit of the approach is a broader reach/participation of all income levels and household
types. Conducting the survey at widely used retail locations allows the survey to reach newcomers, low-
income households, and other segments of the population that are typically under-represented in direct
mail surveys and rarely included in telephone surveys.

Younger Associates assisted the project sponsors in working with the local media to inform the public
about the survey and its purpose. This effort generated a very positive public response to the survey
process.

Response Rates

A total of 1,449 interviews were completed during the team’s visit to the study area. To help enhance
response rates, members of the project management team worked with local media to inform residents
that the survey teams would be in the region. The survey team experienced great participation from the
residents of the region. Most of the residents who were asked were willing to participate.

Table A

90% Confidence

Level and +5% Total
Place Population Households Sample Target | Completed
Hood River, OR 20,439 7,272 272 280 280
Wasco, OR 23,895 9,401 274 290 311
Tri-County Area 5,191 2,269 251 275 277
Klickitat, WA 19,339 7,473 272 280 283
Skamania, WA 10,027 37,555 263 275 283
Other 0 15
Total 78,891 30,146 1,331 1,400 1,449

The final sample of responses is statistically representative of the target population demographics and
sufficient for reliable analysis of the workforce. The overall margin of error for the entire survey of the
region, based on the number of responses received, is + 3%.

All data from the survey responses were entered into a database for tabulation and analysis. The data
was cross-tabulated by place of residence. Selected questions were also cross-tabulated by other
characteristics including self employment and employment interest.

Columbia Gorge 3
Workforce Survey Results
June 2004 Younger Associates



Key Findings

Key characteristics of all survey respondents

The following are key characteristics of the total population of survey respondents. A complete
cross tabulation of all survey responses, by county of residence, is included in this report.

e 52.1% of all respondents have lived at their current address for 10 years or more
e 15.6% of the respondents completed an educational goal in the past two years
e 9.9% of the survey respondents are currently attending school either part or full time

e Educational attainment of survey respondents:

- 5.5% have not completed High School or GED
- 31.8% have some type of post secondary education/training, but no four year degree
- 22.9% have at least a bachelor’s degree

e 10.0% speak Spanish fluently
e 15% report a family member who lives outside the area who would like to return but cannot
find satisfactory employment.

Key characteristics of respondents currently employed:

e 74.6% of the respondents are employed (a high labor force participation rate)
e 23.9% are self-employed (a very high percentage)
e 96.5% are employed full-time with 20.7% employed full-time in seasonal work

e On average, employed respondents have been in their primary job eleven years and five
months

e 17.3% report having a second job with the most frequently reported second job being in
Finance, Insurance and Real Estate or Agriculture. 49.1% are self-employed in their second

job
e The most frequently reported industries for primary employment are:
- Retail & Wholesale Trade 11.0%
- Construction 9.6%
- Medical Services 9.4%
- Business & Professional Services 9.2%
- Agriculture 8.8%
- Hospitality/Hotel/Restaurant 8.3%

e 61.7% of those employed report an annual income of under $35,000

e 60.4% of the respondents travel less than 15 minutes to work, while 22.3% travel 30 minutes
or more

Columbia Gorge 4
Workforce Survey Results
June 2004 Younger Associates



e On average, a worker would require $43,516 to commute a longer distance for a job

e 43.7% report having experience or specialized training that qualifies them for a better job but
only 9.9% feel their work options are limited by a lack of jobs in their field of
training/education. Among this group, the desired jobs are:

- Construction & Building Trades 12.3%
- Agriculture 10.2%
- Social Services 9.2%
- Business Services 7.7%

e 37.5% of those currently employed are interested in receiving training/education to acquire
new jobs skills. Among those interested in training/education, the following are the most
frequently reported:

- Medical Services 15.8%
- Computer Related 12.4%
- Construction & Building Trades 8.6%
- Business Services 6.5%

Key characteristics of respondents not currently employed:

Following are key characteristics of those respondents who are not currently employed. A complete
disclosure of responses from those not currently employed is included in full survey results.

e 25.4% are not currently employed, over one-fourth have not been employed in the past five
year

e Reason for non-employment:

- Can’t find a suitable job 27.8%
- Retired 22.4%
- Disabled 16.7%
- Raising a family 11.6%
- Not currently looking 9.6%
- Attending school 6.9%
- Other reasons 5.1%

e 23.8% report their work options are limited by a physical disability

e The primary employable skills reported by those not currently employed are:

- Construction & Building Trades 16.5%
- Maedical Services 12.1%
- Manufacturing 7.0%
- Hospitality/Hotel/Restaurant 6.0%

e 32.3% report their work options are limited by lack of jobs in their field of education/training
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e Among respondents not currently employed, 83.9% indicated interest in training/education to
acquire new job skills

e 39.1% of those not currently employed indicate willingness to drive 45 minutes or more to
work

Key characteristics of respondents not currently employed, but INTERESTED in
employment:

Table 1 provides a profile of survey respondents who are currently not employed but interested in
employment.

e 55.4% of those not currently employed are interested in finding employment immediately
e 67.0% want to work full-time while 33.0% prefer part-time employment
e An average of $23,666 is the required starting salary or wage

e Employable skills most frequently reported by those interested in employment are:

- Construction/Building Trades 18.8%
- Medical Services 12.1%
- Agriculture 6.0%
- Hospitality/Hotel/Restaurant 6.0%
- Sales 5.3%

e Educational attainment of those interested in employment:

- 12.0% hold at least a bachelor’s degree
- 35.8% have some post secondary education/training, but no four-year degree

e 22.8% indicate a physical disability limits work options

e 33.2% feel that their work options are limited by a lack of jobs in the area of their
education/training

e 85.6% are interested in training to obtain employment

e The most desired types of training reported are:

- Computer Related 18.6%
- Construction & Building Trades 16.3%
- Medical Services 11.7%

e 66.6% are willing to commute 30 minutes or more for work
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Key characteristics of self-employed respondents:

Table 2 provides a detailed profile of survey respondents who are currently self-employed in their
primary job.

e 23.9% report self-employment for their primary job. This compares to

- 15.6% State of Oregon
- 14.4% State of Washington
- 9.2% United States

e 40.4% of the self-employed also report that they are underemployed with specialized training
or experience that qualifies them for a better job

e The age, education level and earnings of the self-employed are generally the same as the
overall population

e The self-employed have few work limitations with 74% reporting no limitations such as
disability or lack of transportation

e Among the 17.3% of the workforce who have a second job, 49.1% are self-employed in that
second job

Key characteristics of underemployed respondents:

Table 3 provides a profile of survey respondents who have specialized training or skills that qualify
them for a better job than they currently hold.

e 43.7% report experience or specialized training that qualifies them for a better job.

e The most frequently reported current occupation among respondents reporting
underemployment are:

- Executive 9.5%
- Construction Trades 7.0%
- Management/Administration 7.0%
- Certified Teacher 5.3%
- Clerical/Administrative 4.8%

e Underemployed respondents hold the following certifications or licenses:

- 11.5% Commercial driver’s license

- 10.3% Medical technician or higher

- 5.9% Teaching certificate

- 4.9% Food handler certification

- 3.9% Contractor’s license or specialized trade certification
- 3.6% Welder’s certification
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e The type of job those currently unemployed are seeking are:

- Construction Trades 12.7%
- Management/Administration 6.9%
- Clerical/Administrative 6.1%
- Certified Teacher 5.8%
- Engineering 3.2%

e 70.4% of this group have some level of training beyond high school

- Some College 24.2%
- Associates Degree 11.1%
- Bachelor’s Degree 17.9%
- Graduate/Professional Degree 8.7%

o 72.9% currently drive less than 30 minutes to work
e 50.0% are willing to drive 45 minutes or more to work

e The average expected salary for the job they seek is $43,364

Other Observations

e The median age in the region is higher than the state and national median age
39.44 Columbia Gorge
36.86 State of Oregon
36.05 State of Washington
35.95 United States
e The demand for workers with computer-related skills appears to exceed the current supply

e There is an apparent disconnect between the desire for training in the construction trades and
available jobs in that field. A significant percentage of both employed (8.6%) and
unemployed (16.3%) want training in construction trades, yet there is a high level of
unemployment in that field (18.8%).

e The same type of disconnect between demand for training and available jobs also exists in
the medical services field
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Recommendations

Value added agriculture is currently a target industry for the region. The available
workforce has sufficient skills and training to support this industry. Food
processing, and in particular the preparation of ready-to-eat foods, is a growth
industry with a good long-term outlook. To overcome the potential distribution cost
disadvantage of not being a central U.S. location, the Columbia Gorge area should
pursue food processes that rely on local resources and products.

The manufactured housing industry is a growth industry that could benefit from
both the workforce and wood product resources available in the region. The
number of skilled electricians, plumbers and other trades present in the workforce
would be a good match for this industry. The distribution of the finished product
also requires a number of truck drivers, which are also available in the region’s
workforce.

Promoting the region as a retirement location could be integrated into the region’s
successful, ongoing tourism promotion. Many of the events, attractions and
recreational opportunities that are attractive to visitors are also attractive to retirees,
particularly early retirees. Growth of the retiree population, coupled with the
already high median age in the region, will create demand for retirement
communities, assisted living facilities and medical services. The workforce has the
skills and training (as evidenced by the rate of medical certification among the labor
pool) to support this growth.

Career counseling programs should work to direct the current demand for
construction trades and medical training toward other areas where more job
opportunities exist. Computer skills are one area where there is limited supply in
the current labor pool.

Business retention and expansion studies should regularly identify job skills
required by local businesses and specific types of jobs that are difficult to fill. This
information should be reviewed by all workforce development agencies, career
counseling organizations and education and training providers so that people
seeking training are aware of current employment opportunities.
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TABLE 1

Columbia Gorge Workforce Survey Results
Profile: Currently Not Employed, but Interested In Employment

Survey Respondents Not Currently Employed:

Among Respondents Not Currently Employed, Reporting Interest in Employment:

County of Residence:

Hood River 13.6%
Wasco 26.1%
Tri County Area 12.5%
Klickitat 28.3%
Skamania 19.6%
100.0%
Distance Willing to Commute:
Less than 15 Minutes 9.1%
15-29 Minutes 24.2%
30-44 Minutes 27.3%
45 59 Minutes 14.5%
1 Hour to 1 Hour, 14 Minutes 14.5%
1 Hour 15 minutes - 1 Hour, 30 Minutes 0.6%
1 Hour, 30 Minutes+ 9.7%
100.0%
Work Options Limited By:
Physical Disability 22.8%
Lack of public transportation 11.4%
Dependent care 10.3%
Lack of jobs in field of training/education 33.2%
Other 1.1%
No Limitations 21.2%
100.0%
Wage Expectations:
Average Annual Salary Expected $ 23,666
Minimum Salary Expected $ 10,712
Maximum Salary Expected $ 100,000
Reason(s) for Unemployment:
Attending School 8.7%
Raising a Family 8.2%
Retired 7.6%
Can't Find Suitable Job 49.5%
Not looking for employment 3.8%
Disabled 14.7%
Other 7.6%
100.0%
Employment Preference:
Full-Time 67.0%
Part-Time 33.0%

100.0%

25.4%
55.4%
Gender
Female 49.4%
Male 50.6%
100.0%
Age
18-24 18.0%
25-34 15.8%
35-44 28.4%
45-54 23.5%
55-64 10.9%
65-74 3.3%
75+ 0.0%
100.0%
Race:
African American 0.0%
Hispanic 7.9%
Native American 1.7%
White 90.4%
Other 0.0%
100.0%
Highest Grade Level Completed
8th Grade 2.2%
Some High School 8.2%
High School/GED 41.8%
Some Voc/Tech School 2.7%
Some College, No Degree 25.0%
Voc/Tech Certificate 4.3%
Associates 3.8%
Bachelors 7.1%
Post Grad Study, No Degree 0.0%
Graduate/Professional Degree 4.9%
100.0%
Interested in job if it required training:
Yes 85.6%
No 14.4%
100.0%



TABLE 1

Columbia Gorge Workforce Survey Results

Profile: Currently Not Employed, but Interested In Employment

Employable Skills Code Total
Executive 1 0.8%
Management/Administration 2 2.3%
Computer Related
Professional 3 3.0%
Support Staff 4 0.0%
Education Related
Certified Teacher > 3.8%
Non-Certified Personnel K-12 6 0.0%
Post Secondary 7 0.0%
Engineerin
SIJDrofessio:':z-xl 8 1.5%
Support Staff 9 1.5%
Scientific
Professional 10 0.8%
Support Staff 11 0.8%
Financial Services, Insurance 12 2.3%
Sales
Non Retail B 0.0%
Retail Only 14 5.3%
Medical Services
Professional 15 2.3%
Technical 16 5.3%
Support Staff 17 4.5%
Communications 18 0.0%
Other Professional 19 1.5%
Social Services 20 1.5%
Business Services 21 6.8%
Personal Services 22 4.5%
Clerical/Administrative Support 23 5.3%
Customer Service & Tech Support 24 0.8%
Entertainment/Tourism 25 1.5%
Hos};(:ilti;g:‘y - Hotel - Restaurant 2% 1.5%
Services 27 4.5%
Guest Services 28 0.0%
Agriculture/Fishing 29 6.0%
Forestry 30 0.8%
Mining 31 0.0%
Con;tructlon & Building Trades 3 0.0%
anagement
Trades 33 10.5%
Laborer 34 6.0%
Other Trades 35 2.3%
Manufacturing/Production
High-Skilled 36 1.5%
Skilled 37 1.5%
Production 38 3.0%
Warehousing 39 0.0%
Agricultural ’
Industrial 40 0.0%
Transportation 41 3.8%
Utilities 42 0.0%
Public Service/Government 43 2.3%
Military 44 0.8%
Total 100.0%

First Preference for Training Code  Total
Executive 1 1.2%
Management/Administration 2 3.5%
Computer Related

Professional 3 15.1%

Support Staff 4 3.5%
Education Related

Certified Teacher 3 5.8%

Non-Certified Personnel K-12 6 0.0%

Post Secondary 7 0.0%
Engineerin

Professiogal 8 1.2%

Support Staff 9 2.3%
Scientific

Professional 10 0.0%

Support Staff 11 0.0%
Financial Services, Insurance 12 2.3%
Sales

Non Retail 13 0-0%

Retail Only 14 1.2%
Medical Services

Professional 15 7.0%

Technician 16 3.5%

Support Staff 17 1.2%
Communications 18 1.2%
Other Professional 19 2.3%
Social Services 20 2.3%
Business Services 21 7.0%
Personal Services 22 4.7%
Clerical/Administrative Support 23 4.7%
Customer Service & Tech Support 24 1.2%
Entertainment/Tourism 25 1.2%
chshpelsahty - Hotel - Restaurant 2% 0.0%

Services 27 1.2%

Guest Services 28 0.0%
Agriculture/Fishing 29 1.2%
Forestry 30 0.0%
Mining 31 0.0%
Construction & Building Trades 3 359
Management

Trades 33 8.1%

Laborer 34 4.7%
Other Trades 35 2.3%
Manufacturing/Production
High-Skilled % 00%

Skilled 37 3.5%

Production 38 0.0%
Warehousing

Agricultural & 0.0%

Industrial 40 1.2%
Transportation 41 1.2%
Utilities 2 0.0%
Government 43 1.2%
Military 44 0.0%

Total 100.0%



TABLE 2

Columbia Gorge Workforce Survey Results

Profile: Self Employed for Primary Job

Survey Respondents Currently Self Employed for their Primary Job:

County of Residence:

Hood River 22.5%
Wasco 17.8%
Tri County Area 28.6%
Klickitat 16.4%
Skamania 14.6%

100.0%

Usual Employment Status

Full-Time, Year-Round 83.1%
Part-Time, Year-Round 13.6%
Full-Time, Seasonal 1.9%
Part-Time, Seasonal 1.4%

100.0%

Work Options Limited By:

Physical Disability 5.6%
Health/Insurance Benefits 4.7%
Lack of public transportation 2.8%
Dependent care 3.3%
Lack of jobs in field of training/education 8.5%
Other 0.9%
No Limitations 74.2%
100.0%
Current Annual Earnings:
Would not indicate 14.6%
Less than $15,000 16.0%
$15,000 - $24,999 9.9%
$25,000 - $34,999 14.1%
$35,000 - $49,999 17.4%
$50,000 - $74,999 12.7%
$75,000 - $99,999 8.5%
$100,000 - $124,999 2.8%
$125,000+ 4.2%
100.0%

Underemployment:
Yes 40.4%

No 59.6%

100.0%

23.9%
Gender
Female 39.6%
Male 60.4%
100.0%
Age
18-24 1.9%
25-34 11.3%
35-44 33.3%
45-54 31.9%
55-64 16.9%
65-74 4.7%
75+ 0.0%
100.0%
Race:
African American 0.0%
Hispanic 0.5%
Native American 0.5%
White 99.0%
Other 0.0%
100.0%
Highest Grade Level Completed
8th Grade 0.5%
Some High School 2.3%
High School/GED 18.8%
Some Voc/Tech School 0.9%
Some College, No Degree 26.3%
Voc/Tech Certificate 7.5%
Associates 9.4%
Bachelors 19.2%
Post Grad Study, No Degree 2.3%
Graduate/Professional Degree 12.7%
100.0%
Interested in Training to Acquire New
Job Skills
Yes 23.0%
No 77.0%
100.0%



TABLE 2

Columbia Gorge Workforce Survey Results

Profile: Self Employed for Primary Job

Nature of Primary Employment Total
Agriculture 22.7%
Business & Professional Services 13.5%
Communications 0.5%
Computer 1.0%
Construction 13.5%
Education 0.5%
Entertainment 2.4%
Federal Government 0.5%
Finance, Insurance & Real Estate 5.8%
Forestry 1.9%
Hotel 7.2%
Local/County Government 0.5%
Manufacturing 2.9%
Medical Services 7.7%
Mining/Extraction 0.0%
Military 0.0%
Non Profit Organization 0.0%
Personal Services 8.7%
Retail & Wholesale Trade 0.5%
State Government 7.7%
Transportation 0.0%
Utilities 1.9%
Warehousing/Distribution 0.5%
100.0%

Primary Occupation Code Total
Executive 1 41.7%
Management/Administration 2 0.5%
Computer Related
Prl;fessional 3 0.0%
Support Staff 4 0.5%
Education Related
Certified Teacher 3 0.5%
Non-Certified Personnel K-12 6 0.0%
Post Secondary 7 0.0%
Engineerin
?Drofessiogal 8 0.0%
Support Staff 9 0.0%
Scientific
Professional 10 1.0%
Support Staff 11 0.0%
Financial Services, Insurance 12 3.9%
Sales
Non Retail 13 0.5%
Retail Only 14 0.5%
Medical Services
Professional 15 2.9%
Technician 16 0.0%
Support Staff 17 2.5%
Communications 18 0.0%
Other Professional 19 2.0%
Social Services 20 1.5%
Business Services 21 3.4%
Personal Services 22 4.9%
Clerical/Administrative Support 23 1.5%
Customer Service & Tech Support 24 0.0%
Entertainment/Tourism 25 1.5%
l‘;iiﬁcshﬂ;allty - Hotel - Restaurant % 0.5%
Services 27 0.5%
Guest Services 28 0.0%
Agriculture/Fishing 29 14.7%
Forestry 30 1.0%
Mining 31 0.0%
Construction & Building Trades 3 4.4%
Management
Trades 33 2.0%
Laborer 34 2.0%
Other Trades 35 2.0%
Manufacturing/Production
High-Skilled 36 1.0%
Skilled 37 0.0%
Production 38 0.5%
Warehousing o
Agricultural 3 0.0%
Industrial 40 0.5%
Transportation 41 1.5%
Utilities 42 0.0%
Government 43 0.5%
Military 44 0.0%
Total 100.0%



TABLE 3

Columbia Gorge Workforce Survey Results
Profile: Underemployed

Currently employed but report experiece or training for a better job: 43.7%
County of Residence: Gender
Hood River 21.6% Female 44.7%
Wasco 17.0% Male 55.3%
Tri County Area 21.1% 100.0%
Klickitat 24.3%
Skamania 16.0% Age
100.0% 18-24 8.2%
25-34 20.3%
Distance Currently Commute: 35-44 31.0%
Less than 15 Minutes 55.3% 45-54 27.8%
15-29 Minutes 17.6% 55-64 11.1%
30-44 Minutes 9.5% 65-74 1.5%
45 59 Minutes 6.4% 75+ 0.0%
1 Hour to 1 Hour, 14 Minutes 5.1% 100.0%
1 Hour 15 minutes - 1 Hour, 30 Minutes 1.2%
1 Hour, 30 Minutes+ 4.9% Race:
100.0% African American 0.5%
Hispanic 3.7%
Distance Willing to Commute: Native American 0.7%
Less than 15 Minutes 11.9% White 93.2%
15-29 Minutes 12.5% Other 2.0%
30-44 Minutes 25.2% 100.0%
45 59 Minutes 19.0%
1 Hour to 1 Hour, 14 Minutes 17.8% Highest Grade Level Completed
1 Hour 15 minutes - 1 Hour, 30 Minutes 2.5% 8th Grade 1.0%
1 Hour, 30 Minutes+ 11.0% Some High School 3.1%
100.0% High School/GED 25.4%
Some Voc/Tech School 1.5%
Current Annual Earnings: Some College, No Degree 24.2%
Would not indicate 7.7% Voc/Tech Certificate 7.0%
Less than $15,000 21.8% Associates 11.1%
$15,000 - $24,999 16.5% Bachelors 17.9%
$25,000 - $34,999 17.7% Post Grad Study, No Degree 2.2%
$35,000 - $49,999 19.4% Graduate/Professional Degree 6.5%
$50,000 - $74,999 10.9% 100.0%
$75,000 - $99,999 4.6%
$100,000 - $124,999 0.2% Training Interest:
$125,000+ 1.2% Yes 46.9%
100.0% No 53.1%
100.0%
Wage Expectations for Better Job:
Average Annual Salary Expected $ 43,364
Minimum Salary Expected $ 14,893
Maximum Salary Expected $ 200,000




TABLE 3

Columbia Gorge Workforce Survey Results

Profile: Underemployed

Current Occupation Code Total Desired Employment Code Total
Executive 1 9.5% Executive 1 0.3%
ManagementI/Adg*ninistration 2 7.0% Management/Administration 2 6.9%
Computer Relate Computer Related
Prgfessiona! 3 0.0% Przfessional 3 1.1%
Edfggt[;grtf at:lf;ted : Ho% Edfgﬁﬁﬁﬁ atglf;ted ) H1%e
Certified Teacher > 5.3% Certified Teacher 3 5.8%
Non-Certified Personnel K-12 6 0.8% Non-Certified Personnel K-12 6 0.3%
Post Secondary 7 0.3% Post Secondary 7 1.1%
Engineerin Engineerin
Siirofessioﬁal 8 1.0% %rofessiogal 8 1.6%
Support Staff 9 0.3% Support Staff 9 1.3%
Scientific Scientific
Professional 10 0.8% Professional 10 1.3%
Support Staff 11 0.5% Support Staff 11 0.3%
Financial Services, Insurance 12 3.0% Financial Services, Insurance 12 4,8%
Sales Sales
Non Retail 13 1.0% Non Retail 13 1.1%
Retail Only 14 5.5% Retail Only 14 1.6%
Medical Services Medical Services
Professional 15 2.5% Professional 15 3.4%
Technical 16 1.8% Technician 16 1.9%
Support Staff 17 3.0% Support Staff 17 2.4%
Communications 18 1.0% Communications 18 1.1%
Other Professional 19 0.3% Other Professional 19 0.8%
Social Services 20 1.5% Social Services 20 3.2%
Business Services 21 2.3% Business Services 21 3.4%
Personal Services 22 2.8% Personal Services 22 3.7%
Clerical/Administrative Support 23 4.8% Clerical/Administrative Support 23 6.1%
Customer Service & Tech Support 24 0.3% Customer Service & Tech Support 24 0.0%
Entertainment/Tourism 25 2.3% Entertainment/Tourism 25 1.9%
Hospitality - Hotel - Restaurant Hospitality - Hotel - Restaurant
Pi()itche:\y 26 2.5% Kitch‘:an " 26 3.2%
Services 27 3.8% Services 27 1.1%
Guest Services 28 0.0% Guest Services 28 0.3%
Agriculture/Fishing 29 5.0% Agriculture/Fishing 29 3.2%
Forestry 30 1.3% Forestry 30 2.7%
Mining 31 0.0% Mining 31 0.3%
Construction & Building Trades Construction & Building Trades
Management S 32 1.3% Management ° 32 2.1%
Trades 33 7.0% Trades 33 12.7%
Laborer 34 2.5% Laborer 34 2.1%
Other Trades 35 2.0% Other Trades 35 3.7%
Manufacturing/Production Manufacturing/Production
High-SkiIIedg/ 36 1.3% High-Skilled o % 08%
Skilled 37 4.3% Skilled 37 3.4%
Production 38 0.3% Production 38 0.5%
Warehousin Warehousin
Agriculturz?l 32 0.5% Agriculturagl 3 0.0%
Industrial 40 0.5% Industrial 40 0.8%
Transpotrtation 41 6.3% Transportation 41 2.1%
Utilities 42 0.5% Utilities 42 0.5%
Public Service/Government 43 3.0% Government 43 3.7%
Military 44 0.0% Military 44 0.5%
Total 100.0% Total 100.0%




Columbia Gorge Workforce Survey
Full Survey Results

Section A: Current Employment

All respondents were instructed to answer the first question. If employed they were to complete the remainder of Section A and
skip Section B. If the respondent was not employed, they were instructed to skip all other questions in Section A and proceed to
Section B.

What is your current employment status?

Hood River Wasco Tri-County Klickitat Skamania
All respondents Total Survey County County Area County County
Currently Employed 74.6% 83.8% 68.9% 81.9% 68.4% 72.2%
Not Currently Employed 25.4% 16.2% 31.1% 18.1% 31.6% 27.8%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Which statement best describes your usual employment?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Full-time, year round 75.8% 74.2% 73.2% 80.4% 74.6% 75.8%
Full-time, seasonal 20.7% 17.7% 23.2% 17.0% 22.8% 23.2%
Part-time, year round 2.4% 4.3% 3.1% 2.2% 2.1% 0.5%
Part-time, seasonal 1.1% 3.8% 0.5% 0.4% 0.5% 0.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

If you are employed less than full-time, year-round, would you prefer full-time employment?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Yes 43.2% 47.5% 31.6% 47.6% 40.0% 53.6%
No 56.8% 52.5% 68.4% 52.4% 60.0% 46.4%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Results

What category best describes the nature of your primary employment?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Agriculture a 8.8% 4.9% 6.8% 19.1% 8.9% 2.7%
Business & Professional Services b 9.2% 8.7% 14.1% 5.9% 5.7% 11.9%
Communications c 1.2% 2.7% 1.0% 0.5% 1.0% 1.1%
Computer d 1.1% 1.6% 1.0% 0.9% 1.6% 0.5%
Construction e 9.6% 10.9% 3.1% 9.5% 14.6% 9.7%
Education f 7.6% 6.0% 4.2% 7.7% 9.9% 10.3%
Entertainment g 1.9% 2.7% 3.1% 0.9% 2.1% 0.5%
Federal Government h 1.6% 1.6% 0.5% 0.5% 3.6% 2.2%
Finance, Insurance & Real Estate I 4.8% 2.2% 7.8% 3.6% 4.7% 5.9%
Forestry j 1.5% 2.2% 0.0% 0.0% 3.1% 2.7%
Hotel k 8.3% 8.2% 9.9% 8.2% 5.2% 10.3%
Local/County Government 1 3.9% 1.6% 3.1% 6.4% 2.1% 5.9%
Manufacturing m 5.0% 10.4% 5.7% 1.4% 3.6% 4.9%
Medical Services n 9.4% 12.0% 15.1% 4.1% 10.4% 5.9%
Mining/Extraction o 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military p 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Non Profit Organization q 1.0% 0.5% 0.5% 0.9% 2.1% 1.1%
Personal Services r 4.4% 6.0% 4.7% 3.2% 4.2% 4.3%
Research & Development s 0.2% 1.1% 0.0% 0.0% 0.0% 0.0%
Retail & Wholesale Trade t 11.0% 9.3% 13.5% 11.4% 12.0% 8.6%
State Government u 1.4% 1.1% 0.5% 2.7% 1.0% 1.6%
Transportation v 5.0% 4.9% 3.1% 8.2% 2.1% 6.5%
Utilities w 1.7% 0.0% 0.5% 4.5% 1.0% 2.2%
Warehousing/Distribution X 1.0% 1.1% 1.6% 0.5% 1.0% 1.1%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
For your primary job are you self-employed?
Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Yes 23.9% 26.7% 21.3% 33.5% 19.7% 18.0%
No 76.1% 73.3% 78.7% 66.5% 80.3% 82.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Results

What is the employment code for your primary occupation?

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Executive 1 9.7% 11.5% 7.8% 9.4% 11.5% 8.2%
Management/Administration 2 7.4% 6.0% 9.9% 6.1% 9.4% 5.3%
Computer Related

Professional 3 0.2% 0.5% 0.0% 0.0% 0.5% 0.0%

Support Staff 4 0.6% 1.6% 0.0% 0.5% 0.5% 0.6%
Fducation Related & 5 52% 2.2% 3.6% 6.6% 5.8% 7.6%

Non-Certified Personnel 6 1.5% 4.4% 0.5% 0.5% 1.0% 1.2%

Post Secondary 7 0.1% 0.0% 0.0% 0.0% 0.5% 0.0%
Engineering

Professional 8 0.5% 1.6% 0.5% 0.0% 0.0% 0.6%

Support Staff 9 0.3% 0.0% 0.0% 0.9% 0.0% 0.6%
Scientific

Professional 10 0.8% 1.1% 0.5% 0.0% 0.5% 2.3%

Support Staff 11 0.2% 0.5% 0.0% 0.0% 0.5% 0.0%
Financial, Insurance, Real Estate 12 4.3% 1.6% 7.3% 3.3% 4.7% 4.7%
Sales

Non Retail 13 0.9% 1.1% 1.0% 0.9% 1.0% 0.6%

Retail Only 14 5.2% 5.5% 7.3% 4.2% 4.7% 4.1%
Medical Services

Professional 15 3.4% 2.7% 6.3% 1.9% 3.1% 2.9%

Technical 16 1.3% 1.1% 2.6% 0.0% 2.1% 0.6%

Support Staff 17 2.5% 4.4% 3.1% 0.9% 2.6% 1.8%
Communications 18 0.5% 1.1% 0.0% 0.0% 0.5% 1.2%
Other Professional 19 0.8% 0.0% 2.1% 0.9% 0.0% 1.2%
Social Services 20 2.2% 1.6% 3.6% 0.9% 3.1% 1.8%
Business Services 21 2.7% 3.8% 4.2% 2.8% 1.0% 1.8%
Personal Services 22 3.1% 4.9% 1.6% 3.3% 3.1% 2.3%
Clerical/Administrative Support 23 55% 3.8% 4.7% 4.2% 6.3% 8.8%
Customer Service & Tech Support 24 0.3% 0.0% 1.0% 0.0% 0.5% 0.0%
Entertainment/Tourism 25 1.2% 0.5% 2.6% 0.9% 1.0% 0.6%
Hospitality - Hotel - Restaurant

Kitchen 26 2.0% 2.7% 1.6% 1.4% 2.6% 1.8%

Services 27 4.1% 2.2% 6.8% 2.8% 3.7% 5.3%

Guest Services 28 0.3% 0.0% 0.5% 0.0% 0.5% 0.6%
Agriculture/Fishing 29 5.9% 4.9% 2.6% 15.0% 2.6% 2.9%
Forestry 30 1.1% 1.1% 0.0% 0.0% 2.6% 1.8%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades

Management 32 1.4% 1.1% 0.5% 1.4% 1.6% 2.3%

Trades 33 6.1% 4.4% 2.6% 8.9% 7.9% 6.4%

Laborer 34 2.2% 2.7% 0.5% 2.3% 4.2% 1.2%
Other Trades 35 2.2% 3.3% 2.1% 2.8% 1.6% 1.2%
Manufacturing/Production

High-Skilled 36 0.8% 1.6% 1.0% 0.5% 0.5% 0.6%

Skilled 37 2.7% 6.0% 2.1% 0.9% 2.6% 2.3%

Production 38 0.5% 0.5% 1.0% 0.0% 0.5% 0.6%
Warehousing

Agricultural 39 0.2% 0.0% 0.5% 0.0% 0.5% 0.0%

Industrial 40 0.8% 1.1% 1.6% 0.0% 0.5% 1.2%
Transportation 41 5.5% 5.5% 3.1% 9.9% 1.6% 7.0%
Utilities 42 0.6% 0.0% 0.5% 1.4% 0.0% 1.2%
Public Service/Government 43 3.1% 1.1% 2.6% 4.2% 2.1% 5.3%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey

Full Survey Results

How long have you been in this primary job?

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Average:

Years 11 8.8 11 11.7 9.9 11.1

Months 5 4.6 4.9 5 5.4 4.3
Minimum:

Years 1 1 1 1 1 1

Months 0.5 1 0.5 0.5 0.5 0.5
Maximum:

Years 50 35 38 50 40 50

Months 11 10 1 9 10 8



Columbia Gorge Workforce Survey
Full Survey Results

If you have been in your primary job for less than two years, what is the occupation code for your
previous job?

Of those employed in their primary job less Hood River Wasco Tri-County Klickitat Skamania
than two years: Total Survey County County Area County County
Executive 1 4.5% 0.0% 4.0% 16.0% 0.0% 0.0%
Management/Administration 2 3.6% 0.0% 4.0% 0.0% 7.7% 8.3%
Computer Related
Professional 3 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Support Staff 4 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
B el 5 5.4% 0.0% 0.0% 20.0% 3.8% 0.0%
Non-Certified Personnel 6 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering
Professional 8 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Support Staff 9 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Scientific
Professional 10 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 0.9% 4.3% 0.0% 0.0% 0.0% 0.0%
Sales
Non Retail 13 0.9% 4.3% 0.0% 0.0% 0.0% 0.0%
Retail Only 14 12.6% 13.0% 32.0% 4.0% 0.0% 16.7%
Medical Services
Professional 15 1.8% 0.0% 4.0% 0.0% 3.8% 0.0%
Technical 16 0.9% 0.0% 4.0% 0.0% 0.0% 0.0%
Support Staff 17 4.5% 8.7% 4.0% 0.0% 3.8% 8.3%
Communications 18 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Other Professional 19 0.9% 0.0% 0.0% 4.0% 0.0% 0.0%
Social Services 20 2.7% 0.0% 0.0% 4.0% 3.8% 8.3%
Business Services 21 2.7% 4.3% 0.0% 4.0% 0.0% 8.3%
Personal Services 22 6.3% 13.0% 4.0% 0.0% 7.7% 8.3%
Clerical/Administrative Support 23 2.7% 0.0% 4.0% 8.0% 0.0% 0.0%
Customer Service & Tech Support 24 0.9% 0.0% 0.0% 4.0% 0.0% 0.0%
Entertainment/Tourism 25 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 2.7% 0.0% 4.0% 4.0% 3.8% 0.0%
Services 27 5.4% 4.3% 12.0% 4.0% 0.0% 8.3%
Guest Services 28 1.8% 0.0% 0.0% 4.0% 0.0% 8.3%
Agriculture/Fishing 29 8.1% 17.4% 0.0% 16.0% 3.8% 0.0%
Forestry 30 3.6% 4.3% 0.0% 4.0% 7.7% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Trades 33 5.4% 8.7% 4.0% 0.0% 11.5% 0.0%
Laborer 34 3.6% 8.7% 0.0% 0.0% 7.7% 0.0%
Other Trades 35 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Manufacturing/Production
High-Skilled 36 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Skilled 37 2.7% 4.3% 0.0% 0.0% 7.7% 0.0%
Production 38 0.9% 0.0% 0.0% 0.0% 3.8% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Transportation 41 2.7% 0.0% 4.0% 0.0% 0.0% 16.7%
Utilities 42 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Public Service/Government 43 3.6% 4.3% 8.0% 0.0% 0.0% 8.3%
Military 44 2.7% 0.0% 8.0% 4.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Results

How long is your one-way commute from your home to your primary job?

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Less than 15 minutes 60.4% 53.5% 67.4% 65.3% 50.0% 65.1%
15-29 minutes 17.2% 21.1% 18.7% 13.7% 19.3% 14.0%
30-44 minutes 8.2% 11.4% 5.7% 4.6% 14.6% 5.4%
45-59 minutes 5.2% 3.8% 3.1% 5.9% 5.2% 8.1%
1 hr-1hr, 14 min 4.1% 4.9% 0.5% 6.4% 4.2% 4.3%
1 hr, 15 min - 1 hr, 29min 1.1% 2.7% 0.5% 0.9% 1.0% 0.5%
1 hour, 30 minutes+ 3.7% 2.7% 4.1% 3.2% 5.7% 2.7%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Results

If you have a second job, please indicate the occupation code that best describes your secondary job.

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Percent indicating a second job l I 17.3% I 18.8% 11.3% I 22.1% 20.7% 13.2%
Executive 1 2.3% 0.0% 0.0% 2.0% 7.5% 0.0%
Management/Administration 2 3.5% 0.0% 9.1% 2.0% 5.0% 4.0%
Computer Related

Professional 3 0.6% 0.0% 0.0% 0.0% 2.5% 0.0%

Support Staff 4 0.6% 0.0% 0.0% 2.0% 0.0% 0.0%
Ed"c‘;?ttl'ﬁ"ez ?:;‘;’:Ei‘: 15 5 1.2% 0.0% 4.5% 0.0% 0.0% 4.0%

Non-Certified Personnel 6 1.2% 0.0% 0.0% 2.0% 2.5% 0.0%

Post Secondary 7 0.6% 0.0% 4.5% 0.0% 0.0% 0.0%
Engineering

Professional 8 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Support Staff 9 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Scientific

Professional 10 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 4.1% 5.7% 0.0% 2.0% 2.5% 12.0%
Sales

Non Retail 13 0.6% 0.0% 0.0% 0.0% 0.0% 4.0%

Retail Only 14 11.1% 20.0% 13.6% 14.3% 5.0% 0.0%
Medical Services

Professional 15 0.6% 2.9% 0.0% 0.0% 0.0% 0.0%

Technical 16 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Support Staff 17 2.9% 0.0% 4.5% 0.0% 2.5% 12.0%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 1.8% 0.0% 0.0% 2.0% 5.0% 0.0%
Social Services 20 1.2% 0.0% 0.0% 0.0% 2.5% 4.0%
Business Services 21 6.4% 14.3% 0.0% 2.0% 7.5% 8.0%
Personal Services 22 8.8% 14.3% 4.5% 6.1% 10.0% 8.0%
Clerical/Administrative Support 23 1.8% 2.9% 0.0% 2.0% 0.0% 4.0%
Customer Service & Tech Support 24 0.6% 0.0% 4.5% 0.0% 0.0% 0.0%
Entertainment/Tourism 25 7.0% 5.7% 22.7% 8.2% 0.0% 4.0%
Hospitality - Hotel - Restaurant

Kitchen 26 2.3% 0.0% 4.5% 2.0% 2.5% 4.0%

Services 27 4.7% 5.7% 4.5% 4.1% 7.5% 0.0%

Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 11.7% 11.4% 9.1% 14.3% 15.0% 4.0%
Forestry 30 0.6% 0.0% 0.0% 2.0% 0.0% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades

Management 32 0.6% 2.9% 0.0% 0.0% 0.0% 0.0%

Trades 33 6.4% 5.7% 0.0% 6.1% 12.5% 4.0%

Laborer 34 3.5% 0.0% 4.5% 6.1% 0.0% 8.0%
Other Trades 35 2.9% 0.0% 0.0% 8.2% 2.5% 0.0%
Manufacturing/Production

High-Skilled 36 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Skilled 37 1.8% 0.0% 0.0% 4.1% 0.0% 4.0%

Production 38 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Warehousing

Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Industrial 40 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Transportation 41 1.2% 0.0% 0.0% 2.0% 2.5% 0.0%
Utilities 42 0.6% 0.0% 0.0% 2.0% 0.0% 0.0%
Public Service/Government 43 5.8% 8.6% 0.0% 4.1% 5.0% 12.0%
Military 44 1.2% 0.0% 9.1% 0.0% 0.0% 0.0%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

Are you self-employed in your second job?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Yes 49.1% 45.5% 23.8% 59.2% 51.2% 52.0%
No 50.9% 54.5% 76.2% 40.8% 48.8% 48.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Are your work options limited by:
Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Physical Disability
Yes 3.4% 5.9% 1.0% 2.7% 4.1% 3.2%
No 96.6% 94.1% 99.0% 97.3% 95.9% 96.8%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Availability of Health Care
Yes 5.6% 10.8% 4.7% 2.3% 8.8% 21%
No 94.4% 89.2% 95.3% 97.7% 91.2% 97.9%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Lack of Transportation
Yes 1.5% 4.3% 0.0% 1.4% 1.6% 0.5%
No 98.5% 95.7% 100.0% 98.6% 98.4% 99.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Dependent Care Needs
Yes 3.7% 7.0% 4.7% 2.3% 4.1% 0.5%
No 96.3% 93.0% 95.3% 97.7% 95.9% 99.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Lack of Jobs in Field of Education/Training
Yes 9.9% 14.5% 6.3% 7.2% 12.7% 9.2%
No 90.1% 85.5% 93.8% 92.8% 87.3% 90.8%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Other:
Yes 1.1% 3.8% 0.0% 0.5% 0.5% 0.5%
No 98.9% 96.2% 100.0% 99.5% 99.5% 99.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Resulits

If you feel your work options are limited by a lack of jobs in your field of education or training, what
code best describes that occupation?

Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Executive 1 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Management/Administration 2 4.6% 0.0% 22.2% 8.3% 0.0% 0.0%
Computer Related
Professional 3 1.5% 0.0% 0.0% 0.0% 6.3% 0.0%
Support Staff 4 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
B o et 5 3.1% 0.0% 0.0% 0.0% 6.3% 20.0%
Non-Certified Personnel 6 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering
Professional 8 1.5% 4.3% 0.0% 0.0% 0.0% 0.0%
Support Staff 9 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Scientific
Professional 10 4.6% 4.3% 0.0% 8.3% 6.3% 0.0%
Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 3.1% 0.0% 11.1% 0.0% 6.3% 0.0%
Sales
Non Retail 13 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Retail Only 14 4.6% 8.7% 11.1% 0.0% 0.0% 0.0%
Medical Services
Professional 15 1.5% 0.0% 0.0% 0.0% 6.3% 0.0%
Technical 16 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 17 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 1.5% 0.0% 11.1% 0.0% 0.0% 0.0%
Social Services 20 9.2% 4.3% 33.3% 0.0% 12.5% 0.0%
Business Services 21 7.7% 4.3% 0.0% 8.3% 6.3% 40.0%
Personal Services 22 4.6% 13.0% 0.0% 0.0% 0.0% 0.0%
Clerical/ Administrative Support 23 1.5% 0.0% 11.1% 0.0% 0.0% 0.0%
Customer Service & Tech Support 24 3.1% 0.0% 0.0% 16.7% 0.0% 0.0%
Entertainment/Tourism 25 1.5% 0.0% 0.0% 8.3% 0.0% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 1.5% 0.0% 0.0% 8.3% 0.0% 0.0%
Services 27 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 10.8% 21.7% 0.0% 8.3% 6.3% 0.0%
Forestry 30 4.6% 8.7% 0.0% 0.0% 0.0% 20.0%
Mining 31 3.1% 4.3% 0.0% 0.0% 6.3% 0.0%
Construction & Building Trades
Management 32 1.5% 0.0% 0.0% 8.3% 0.0% 0.0%
Trades 33 12.3% 17.4% 0.0% 8.3% 18.8% 0.0%
Laborer 34 3.1% 4.3% 0.0% 0.0% 6.3% 0.0%
Other Trades 35 1.5% 0.0% 0.0% 0.0% 0.0% 20.0%
Manufacturing/Production
High-Skilled 36 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Skilled 37 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Production 38 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Transportation 41 3.1% 4.3% 0.0% 0.0% 6.3% 0.0%
Utilities 42 1.5% 0.0% 0.0% 8.3% 0.0% 0.0%
Public Service/Government 43 1.5% 0.0% 0.0% 8.3% 0.0% 0.0%
Military 44 1.5% 0.0% 0.0% 0.0% 6.3% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%



Columbia Gorge Workforce Survey
Full Survey Results

Would you be interested in receiving training to acquire new job skills?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Yes 37.5% 43.8% 34.6% 32.9% 42.4% 34.8%
No 62.5% 56.2% 65.4% 67.1% 57.6% 65.2%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

10



- Columbia Gorge Workforce Survey
Full Survey Results

If yes, what are the occupation codes for which you would like training?

Hood River Wasco Tri-County Klickitat Skamania

First Preference for Training Total Survey County County Area County County
Executive 1 1.0% 1.5% 1.8% 0.0% 0.0% 2.3%
Management/Administration 2 3.8% 3.0% 5.3% 1.8% 4.3% 4.7%
Computer Related

Professional 3 10.7% 7.5% 10.5% 9.1% 14.5% 11.6%

Support Staff 4 1.7% 0.0% 3.5% 0.0% 1.4% 4.7%
Bducation Related 5 7.6% 9.0% 7.0% 5.5% 5.8% 11.6%

Non-Certified Personnel 6 0.3% 1.5% 0.0% 0.0% 0.0% 0.0%

Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering

Professional 8 1.0% 3.0% 0.0% 0.0% 1.4% 0.0%

Support Staff 9 0.7% 1.5% 0.0% 0.0% 1.4% 0.0%
Scientific

Professional 10 1.0% 3.0% 0.0% 0.0% 1.4% 0.0%

Support Staff 11 0.3% 0.0% 0.0% 0.0% 1.4% 0.0%
Financial, Insurance, Real Estate 12 6.2% 6.0% 10.5% 7.3% 4.3% 2.3%
Sales

Non Retail 13 0.7% 0.0% 0.0% 0.0% 1.4% 2.3%

Retail Only 14 0.3% 0.0% 0.0% 0.0% 0.0% 2.3%
Medical Services

Professional 15 11.3% 10.4% 17.5% 5.5% 13.0% 9.3%

Technical 16 2.4% 3.0% 3.5% 0.0% 2.9% 2.3%

Support Staff 17 2.1% 0.0% 0.0% 1.8% 5.8% 2.3%
Communications 18 1.4% 3.0% 1.8% 1.8% 0.0% 0.0%
Other Professional 19 1.4% 1.5% 1.8% 1.8% 1.4% 0.0%
Social Services 20 3.1% 0.0% 8.8% 1.8% 4.3% 0.0%
Business Services 21 6.5% 6.0% 5.3% 12.7% 5.8% 2.3%
Personal Services V 22 2.1% 3.0% 1.8% 0.0% 4.3% 0.0%
Clerical/ Administrative Support 23 4.1% 3.0% 5.3% 3.6% 2.9% 7.0%
Customer Service & Tech Support 24 0.3% 0.0% 0.0% 1.8% 0.0% 0.0%
Entertainment/Tourism 25 1.4% 0.0% 1.8% 1.8% 2.9% 0.0%
Hospitality - Hotel - Restaurant

Kitchen 26 2.1% 1.5% 3.5% 1.8% 1.4% 2.3%

Services 27 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 3.4% 7.5% 3.5% 5.5% 0.0% 0.0%
Forestry 30 0.3% 0.0% 0.0% 0.0% 0.0% 2.3%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades

Management 32 1.0% 0.0% 0.0% 0.0% 1.4% 4.7%

Trades 33 7.6% 9.0% 3.5% 7.3% 7.2% 11.6%

Laborer 34 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Trades 35 4.8% 7.5% 1.8% 7.3% 4.3% 2.3%
Manufacturing/Production

High-Skilled 36 0.3% 1.5% 0.0% 0.0% 0.0% 0.0%

Skilled 37 0.3% 1.5% 0.0% 0.0% 0.0% 0.0%

Production 38 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Warehousing

Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Industrial 40 0.3% 0.0% 0.0% 0.0% 1.4% 0.0%
Transportation 41 1.7% 1.5% 0.0% 7.3% 0.0% 0.0%
Utilities 42 1.4% 0.0% 1.8% 3.6% 0.0% 2.3%
Public Service/Government 43 5.2% 4.5% 0.0% 10.9% 2.9% 9.3%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey

Full Survey Results

Hood River Wasco Tri-County Klickitat Skamania
Second Preference for Training Total Survey County County Area County County
Executive 1 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Management/Administration 2 10.5% 0.0% 12.5% 10.0% 28.6% 0.0%
Computer Related
Professional 3 5.3% 0.0% 12.5% 10.0% 0.0% 0.0%
Support Staff 4 2.6% 0.0% 0.0% 0.0% 0.0% 12.5%
B on Related s 5 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Non-Certified Personnel 6 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering
Professional 8 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 9 2.6% 0.0% 0.0% 0.0% 14.3% 0.0%
Scientific
Professional 10 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 7.9% 0.0% 12.5% 0.0% 0.0% 25.0%
Sales
Non Retail 13 2.6% 0.0% 0.0% 0.0% 0.0% 12.5%
Retail Only 14 2.6% 0.0% 0.0% 10.0% 0.0% 0.0%
Medical Services
Professional 15 5.3% 0.0% 25.0% 0.0% 0.0% 0.0%
Technical 16 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 17 5.3% 0.0% 0.0% 20.0% 0.0% 0.0%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Services 20 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Business Services 21 13.2% 60.0% 0.0% 20.0% 0.0% 0.0%
Personal Services 22 7.9% 0.0% 12.5% 0.0% 0.0% 25.0%
Clerical/ Administrative Support 23 7.9% 0.0% 25.0% 0.0% 14.3% 0.0%
Customer Service & Tech Support 24 2.6% 20.0% 0.0% 0.0% 0.0% 0.0%
Entertainment/Tourism 25 2.6% 0.0% 0.0% 0.0% 14.3% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Services 27 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 2.6% 0.0% 0.0% 0.0% 0.0% 12.5%
Forestry 30 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Trades 33 13.2% 20.0% 0.0% 20.0% 28.6% 0.0%
Laborer 34 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Trades 35 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Manufacturing/Production
High-Skilled 36 2.6% 0.0% 0.0% 0.0% 0.0% 12.5%
Skilled 37 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Production 38 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Transportation 41 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Utilities 42 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Public Service/Government 43 2.6% 0.0% 0.0% 10.0% 0.0% 0.0%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey

Full Survey Results

Please indicate your personal annual job-related earnings, including overtime.

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Would not indicate 9.4% 12.4% 5.1% 11.7% 8.3% 9.5%
Less than $15,000 19.9% 19.9% 20.0% 17.6% 22.3% 20.0%
$15,000-$24,999 16.8% 23.7% 14.4% 13.5% 21.8% 11.6%
$25,000-$34,999 15.6% 14.0% 18.5% 12.6% 16.1% 17.4%
$35,000-$49,999 18.3% 15.1% 16.9% 21.2% 17.1% 20.5%
$50,000-$74,999 12.3% 9.7% 14.9% 13.1% 9.3% 14.2%
$75,000-$99,999 4.9% 3.8% 5.6% 5.9% 3.6% 5.3%
$100,000-$124,999 1.4% 0.5% 2.6% 2.3% 1.0% 0.5%
$125,000+ 1.4% 1.1% 2.1% 2.3% 0.5% 1.1%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
If employed, what fringe benefits does your employer provide you?

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Health insurance 54.1% 58.1% 61.0% 42.3% 52.8% 57.9%
Life insurance 37.6% 41.9% 47.2% 27.9% 34.2% 38.4%
Childcare 2.4% 1.6% 4.6% 1.8% 2.1% 2.1%
Retirement/pension plan 43.0% 47.8% 47.7% 36.5% 38.9% 45.3%
Disability insurance 29.8% 33.9% 31.8% 27.0% 26.4% 30.5%
Other 0.1% 0.0% 0.5% 0.0% 0.0% 0.0%

Do you have work experience or specialized training that qualifies you for a better job than the one you
have now, but can't find that type of employment locally?

Hood River Wasco Tri-County Klickitat Skamania
Of those employed: Total Survey County County Area County County
Yes 43.7% 49.2% 37.8% 41.0% 52.6% 37.5%
No 56.3% 50.8% 62.2% 59.0% 47.4% 62.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
»Full Survey Results

What occupation code best describes that job?

Hood River Wasco Tri-County Klickitat Skamania
Of those responding yes: Total Survey County County Area County County
Executive 1 0.3% 0.0% 1.6% 0.0% 0.0% 0.0%
Management/Administration 2 6.8% 7.1% 6.3% 6.1% 6.3% 9.4%
Computer Related
Professional 3 1.1% 1.2% 0.0% 1.2% 1.0% 1.9%
Support Staff 4 1.1% 0.0% 0.0% 1.2% 1.0% 3.8%
B el 1 5 5.8% 2.4% 3.1% 11.0% 5.2% 7.5%
Non-Certified Personnel 6 0.3% 1.2% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 1.1% 0.0% 3.1% 0.0% 1.0% 1.9%
Engineering
Professional 8 1.6% 2.4% 1.6% 2.4% 1.0% 0.0%
Support Staff 9 1.3% 2.4% 3.1% 1.2% 0.0% 0.0%
Scientific
Professional 10 1.3% 2.4% 0.0% 1.2% 1.0% 1.9%
Support Staff 11 0.3% 0.0% 0.0% 1.2% 0.0% 0.0%
Financial, Insurance, Real Estate 12 5.0% 3.5% 7.8% 4.9% 3.1% 7.5%
Sales
Non Retail 13 1.1% 3.5% 0.0% 0.0% 1.0% 0.0%
Retail Only 14 1.6% 1.2% 3.1% 1.2% 1.0% 1.9%
Medical Services
Professional 15 3.4% 2.4% 7.8% 1.2% 5.2% 0.0%
Technical 16 1.8% 2.4% 4.7% 1.2% 1.0% 0.0%
Support Staff 17 2.4% 3.5% 6.3% 1.2% 1.0% 0.0%
Communications 18 1.1% 2.4% 0.0% 1.2% 1.0% 0.0%
Other Professional 19 0.8% 1.2% 0.0% 0.0% 1.0% 1.9%
Social Services 20 3.2% 2.4% 7.8% 0.0% 4.2% 1.9%
Business Services 21 3.4% 2.4% 3.1% 1.2% 6.3% 3.8%
Personal Services 22 3.7% 1.2% 4.7% 6.1% 3.1% 3.8%
Clerical/ Administrative Support 23 6.1% 4.7% 7.8% 7.3% 6.3% 3.8%
Customer Service & Tech Support 24 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Entertainment/Tourism 25 1.8% 3.5% 3.1% 2.4% 0.0% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 3.2% 3.5% 1.6% 2.4% 5.2% 1.9%
Services 27 1.1% 0.0% 1.6% 0.0% 2.1% 1.9%
Guest Services 28 0.3% 0.0% 0.0% 0.0% 0.0% 1.9%
Agriculture/Fishing 29 3.2% 3.5% 1.6% 4.9% 4.2% 0.0%
Forestry 30 2.9% 4.7% 1.6% 0.0% 4.2% 3.8%
Mining 31 0.3% 1.2% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 2.4% 1.2% 1.6% 2.4% 1.0% 7.5%
Trades 33 12.6% 8.2% 6.3% 20.7% 18.8% 3.8%
Laborer 34 2.1% 5.9% 0.0% 0.0% 2.1% 1.9%
Other Trades 35 3.7% 4.7% 6.3% 3.7% 1.0% 3.8%
Manufacturing/Production
High-Skilled 36 0.8% 0.0% 1.6% 0.0% 1.0% 1.9%
Skilled 37 3.4% 7.1% 0.0% 1.2% 4.2% 3.8%
Production 38 0.5% 1.2% 0.0% 0.0% 1.0% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 0.8% 1.2% 1.6% 1.2% 0.0% 0.0%
Transportation 41 2.1% 1.2% 0.0% 3.7% 1.0% 5.7%
Utilities 42 0.5% 0.0% 0.0% 2.4% 0.0% 0.0%
Public Service/Government 43 3.7% 3.5% 1.6% 2.4% 2.1% 11.3%
Military 44 0.5% 0.0% 0.0% 1.2% 1.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

14



Columbia Gorge Workforce Survey
Full Survey Results

How far are you willing to commute for that job?

Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Less than 15 minutes 12.6% 12.3% 5.0% 18.4% 14.3% 10.0%
15-29 minutes 14.8% 15.1% 18.3% 12.2% 15.5% 14.4%
30-44 minutes 24.0% 24.7% 33.3% 13.3% 32.1% 21.1%
45-59 minutes 19.0% 11.0% 20.0% 21.4% 14.3% 26.7%
1 hr -1 hr, 14 min 16.0% 28.8% 13.3% 17.3% 8.3% 13.3%
1 hr, 15 min - 1 hr, 29min 2.7% 1.4% 0.0% 1.0% 4.8% 5.6%
1 hour, 30 minutes+ 10.9% 6.8% 10.0% 16.3% 10.7% 8.9%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
How much would this job have to pay for you to commute that far?
Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Average $ 43,516 $ 43,591 § 44,448 $ 40,618 $ 41,179 $ 48,116
Minimum $ 8,600 $ 16,000 $ 16,640 $ 8,600 $ 14,893 $ 15,000
Maximum $ 200,000 $ 125,000 $ 150,000 $ 135,200 $ 200,000 $ 150,000
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Columbia Gorge Workforce Survey

Full Survey Results

Section B: Not Currently Employed

Only those not currently employed were asked to complete Section B.

If you are presently NOT employed, please indicate why.

Hood River Wasco Tri-County Klickitat Skamania
Of those not employed: Total Survey County County Area County County
Attending school 6.9% 0.0% 3.4% 14.3% 5.6% 11.0%
Raising a family 11.6% 19.4% 11.4% 14.3% 12.4% 5.5%
Retired 22.4% 13.9% 29.5% 30.6% 18.0% 17.8%
Can't find a suitable job 27.8% 38.9% 38.6% 24.5% 28.1% 11.0%
Not looking for employment 9.6% 13.9% 6.8% 4.1% 7.9% 16.4%
Disabled 16.7% 8.3% 9.1% 8.2% 24.7% 26.0%
Other 5.1% 5.6% 1.1% 4.1% 3.4% 12.3%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Have you been employed in the last 5 years?
Hood River Wasco Tri-County Klickitat Skamania
Of those not employed: Total Survey County County Area County County
Yes 71.2% 72.2% 69.0% 89.8% 75.0% 56.2%
No 28.8% 27.8% 31.0% 10.2% 25.0% 43.8%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
If yes, how long since you were last employed full-time?
Of those currently not employed, but Hood River Wasco Tri-County Klickitat Skamania
employed in last 5 years: Total Survey County County Area County County
Average Years 2 2 2 2 2 2
Average Months 5 4 6 4 4 4
Minimum Years 0.5 1 1 1 0.5 1
Minimum Months 0.25 0.25 1 0.5 0.75 0.25
Maximum Years 12 4 5 5 12 5
Maximum Months 14 9 14 S 9 6
Were you employed year-round or seasonally?
Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Year Round 79.0% 71.4% 86.7% 81.3% 61.9% 89.5%
Seasonally 21.0% 28.6% 13.3% 18.8% 38.1% 10.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

16



Columbia Gorge Workforce Survey
Full Survey Results

Please indicate the code that best describes your previous job.

Hood River Wasco Tri-County Klickitat Skamania

Previous job employment code: Total Survey County County Area County County
Executive 1 3.5% 0.0% 6.5% 4.8% 0.0% 4.7%
Management/Administration 2 6.6% 14.8% 6.5% 0.0% 8.8% 4.7%
Computer Related

Professional 3 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Support Staff 4 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Bducation Related s 5 54% 3.7% 6.5% 7.1% 1.5% 9.3%

Non-Certified Personnel 6 0.8% 0.0% 0.0% 0.0% 1.5% 2.3%

Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering

Professional 8 0.8% 0.0% 2.6% 0.0% 0.0% 0.0%

Support Staff 9 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Scientific

Professional 10 0.4% 3.7% 0.0% 0.0% 0.0% 0.0%

Support Staff 11 0.8% 0.0% 0.0% 0.0% 1.5% 2.3%
Financial, Insurance, Real Estate 12 1.9% 3.7% 2.6% 0.0% 1.5% 2.3%
Sales

Non Retail 13 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Retail Only 14 7.8% 7.4% 3.9% 14.3% 8.8% 7.0%
Medical Services

Professional 15 1.2% 0.0% 0.0% 0.0% 4.4% 0.0%

Technical 16 1.9% 0.0% 1.3% 0.0% 4.4% 2.3%

Support Staff 17 2.3% 3.7% 3.9% 2.4% 1.5% 0.0%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 0.8% 0.0% 1.3% 0.0% 1.5% 0.0%
Social Services 20 2.7% 0.0% 5.2% 0.0% 2.9% 2.3%
Business Services 21 3.1% 0.0% 5.2% 2.4% 4.4% 0.0%
Personal Services 22 5.1% 3.7% 6.5% - 11.9% 0.0% 4.7%
Clerical/Administrative Support 23 4.3% 3.7% 2.6% 2.4% 5.9% 7.0%
Customer Service & Tech Support 24 1.6% 3.7% 2.6% 0.0% 1.5% 0.0%
Entertainment/Tourism 25 1.9% 0.0% 2.6% 0.0% 1.5% 4.7%
Hospitality - Hotel - Restaurant

Kitchen 26 3.5% 3.7% 2.6% 2.4% 5.9% 2.3%

Services 27 5.4% 11.1% 0.0% 9.5% 5.9% 7.0%

Guest Services 28 0.8% 0.0% 1.3% 0.0% 1.5% 0.0%
Agriculture/Fishing 29 7.4% 7.4% 6.5% 14.3% 5.9% 4.7%
Forestry 30 1.9% 3.7% 1.3% 2.4% 1.5% 2.3%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades

Management 32 0.4% 0.0% 1.3% 0.0% 0.0% 0.0%

Trades 33 7.0% 7.4% 9.1% 7.1% 4.4% 7.0%

Laborer 34 3.1% 7.4% 2.6% 2.4% 1.5% 4.7%
Other Trades 35 2.3% 3.7% 1.3% 2.4% 4.4% 0.0%
Manufacturing/Production

High-Skilled 36 1.9% 0.0% 2.6% 0.0% 2.9% 2.3%

Skilled 37 2.3% 3.7% 1.3% 4.8% 2.9% 0.0%

Production 38 1.6% 3.7% 1.3% 0.0% 1.5% 2.3%
Warehousing

Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Industrial 40 0.8% 0.0% 2.6% 0.0% 0.0% 0.0%
Transportation 41 4.3% 0.0% 3.9% 4.8% 4.4% 7.0%
Utilities 42 0.4% 0.0% 0.0% 0.0% 0.0% 2.3%
Public Service/Government 43 3.9% 0.0% 2.6% 4.8% 5.9% 4.7%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey

Full Survey Results

Would you like to be employed?

Hood River Wasco Tri-County Klickitat Skamania
Of those not employed: Total Survey County County Area County County
Yes 55.4% 69.4% 56.5% 47.9% 59.1% 47.1%
No 44.6% 30.6% 43.5% 52.1% 40.9% 52.9%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
If yes, what minimum wage or salary would you accept to begin work?
Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Average $ 23,666 $ 22,781 % 20,350 $ 20,285 $ 26,820 % 26,210
Minimum $ 10,712 $ 10,712 % 10,712 % 10,712 ¢ 10,712 ¢ 10,712
Maximum $ 100,000 $ 72,800 $ 41,600 $ 35,360 $ 100,000 $ 66,560
If you are interested in being employed, would you prefer:
Hood River Wasco Tri-County Klickitat Skamania
Total Survey County County Area County County
Full-time employment 56.4% 70.4% 74.5% 74.5% 60.7% 47.9%
Part-time employment 27.5% 18.5% 17.6% 17.6% 32.1% 25.0%
Not interested at this time 16.1% 11.1% 7.8% 7.8% 7.1% 27.1%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

Are your work options limited by:

Hood River Wasco Tri-County Klickitat Skamania
Of those not employed: Total Survey County County Area County County
Physical Disability
Yes 23.8% 12.0% 18.8% 12.5% 32.1% 33.3%
No 76.2% 88.0% 81.3% 87.5% 67.9% 66.7%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Lack of Transportation
Yes 11.1% 4.0% 10.4% 8.3% 13.2% 15.4%
No 88.9% 96.0% 89.6% 91.7% 86.8% 84.6%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Dependent Care Needs
Yes 10.1% 4.0% 8.3% 25.0% 11.3% 5.1%
No 89.9% 96.0% 91.7% 75.0% 88.7% 94.9%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Lack of Jobs in Field of Education/Training
Yes 32.3% 36.0% 29.2% 37.5% 35.8% 25.6%
No 67.7% 64.0% 70.8% 62.5% 64.2% 74.4%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Other:
Yes 1.1% 0.0% 2.1% 0.0% 0.0% 2.6%
No 98.9% 100.0% 97.9% 100.0% 100.0% 97.4%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

Employment codes for which you feel you have employable skills:

Hood River Wasco Tri-County Klickitat Skamania
First Responses for Employable Skills: Total Survey County County Area County County
Executive 1 0.8% 0.0% 0.0% 0.0% 2.2% 0.0%
Management/Administration 2 2.3% 6.7% 2.9% 0.0% 2.2% 0.0%
Computer Related
Professional 3 3.0% 6.7% 0.0% 5.6% 0.0% 10.0%
Support Staff 4 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
BN et s 5 3.8% 0.0% 2.9% 11.1% 2.2% 5.0%
Non-Certified Personnel 6 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering
Professional 8 1.5% 0.0% 2.9% 0.0% 2.2% 0.0%
Support Staff 9 1.5% 0.0% 0.0% 0.0% 4.3% 0.0%
Scientific
Professional 10 0.8% 0.0% 0.0% 0.0% 2.2% 0.0%
Support Staff 11 0.8% 6.7% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 2.3% 0.0% 0.0% 0.0% 4.3% 5.0%
Sales
Non Retail 13 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Retail Only 14 5.3% 0.0% 8.8% 11.1% 4.3% 0.0%
Medical Services
Professional 15 2.3% 0.0% 0.0% 0.0% 4.3% 5.0%
Technical 16 5.3% 6.7% 0.0% 11.1% 6.5% 5.0%
Support Staff 17 4.5% 6.7% 5.9% 5.6% 4.3% 0.0%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 1.5% 0.0% 0.0% 0.0% 2.2% 5.0%
Social Services 20 1.5% 0.0% 2.9% 0.0% 0.0% 5.0%
Business Services 21 6.8% 0.0% 8.8% 11.1% 8.7% 0.0%
Personal Services : 22 4.5% 0.0% 8.8% 5.6% 4.3% 0.0%
Clerical/Administrative Support 23 5.3% 6.7% 2.9% 0.0% 8.7% 5.0%
Customer Service & Tech Support 24 0.8% 0.0% 0.0% 0.0% 0.0% 5.0%
Entertainment/Tourism 25 1.5% 0.0% 0.0% 0.0% 0.0% 10.0%
Hospitality - Hotel - Restaurant
Kitchen 26 1.5% 6.7% 0.0% 0.0% 0.0% 5.0%
Services 27 4.5% 6.7% 8.8% 0.0% 4.3% 0.0%
Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 6.0% 6.7% 5.9% 11.1% 4.3% 5.0%
Forestry 30 0.8% 0.0% 0.0% 5.6% 0.0% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Trades 33 10.5% 13.3% 17.6% 0.0% 8.7% 10.0%
Laborer 34 6.0% 20.0% 2.9% 0.0% 6.5% 5.0%
Other Trades 35 2.3% 0.0% 2.9% 0.0% 4.3% 0.0%
Manufacturing/Production
High-Skilled 36 1.5% 0.0% 2.9% 0.0% 2.2% 0.0%
Skilled 37 1.5% 6.7% 2.9% 0.0% 0.0% 0.0%
Production 38 3.0% 0.0% 2.9% 11.1% 0.0% 5.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Transportation 41 3.8% 0.0% 5.9% 0.0% 4.3% 5.0%
Utilities 42 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Public Service/Government 43 2.3% 0.0% 0.0% 11.1% 2.2% 0.0%
Military 44 0.8% 0.0% 0.0% 0.0% 0.0% 5.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

Hood River Wasco Tri-County Klickitat Skamania
Second Response for Employable Skills; Total Survey County County Area County County
Executive 1 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Management/Administration 2 3.5% 0.0% 0.0% 0.0% 5.3% 12.5%
Computer Related
Professional 3 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 4 1.8% 0.0% 0.0% 7.7% 0.0% 0.0%
B Related s s 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Non-Certified Personnel 6 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 1.8% 0.0% 0.0% 0.0% 5.3% 0.0%
Engineering
Professional 8 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 9 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Scientific
Professional 10 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 1.8% 0.0% 0.0% 7.7% 0.0% 0.0%
Sales
Non Retail 13 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Retail Only 14 12.3% 0.0% 14.3% 15.4% 10.5% 12.5%
Medical Services
Professional 15 1.8% 0.0% 0.0% 0.0% 5.3% 0.0%
Technical 16 1.8% 0.0% 7.1% 0.0% 0.0% 0.0%
Support Staff 17 3.5% 0.0% 7.1% 0.0% 0.0% 12.5%
Communications 18 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Other Professional 19 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Services 20 1.8% 0.0% 7.1% 0.0% 0.0% 0.0%
Business Services 21 3.5% 0.0% 0.0% 7.7% 5.3% 0.0%
Personal Services 22 7.0% 0.0% 14.3% 0.0% 5.3% 12.5%
Clerical/ Administrative Support 23 12.3% 0.0% 14.3% 23.1% 5.3% 12.5%
Customer Service & Tech Support 24 1.8% 0.0% 0.0% 7.7% 0.0% 0.0%
Entertainment/Tourism 25 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 1.8% 0.0% 0.0% 0.0% 0.0% 12.5%
Services 27 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 8.8% 33.3% 7.1% 0.0% 10.5% 12.5%
Forestry 30 1.8% 33.3% 0.0% 0.0% 0.0% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Trades 33 5.3% 0.0% 0.0% 0.0% 15.8% 0.0%
Laborer 34 5.3% 0.0% 7.1% 7.7% 0.0% 12.5%
Other Trades 35 5.3% 0.0% 0.0% 15.4% 5.3% 0.0%
Manufacturing/Production
High-Skilled 36 1.8% 0.0% 7.1% 0.0% 0.0% 0.0%
Skilled 37 1.8% 0.0% 0.0% 0.0% 5.3% 0.0%
Production 38 5.3% 0.0% 7.1% 0.0% 10.5% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 1.8% 0.0% 7.1% 0.0% 0.0% 0.0%
Transportation 41 5.3% 0.0% 0.0% 7.7% 10.5% 0.0%
Utilities 42 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Public Service/Government 43 1.8% 33.3% 0.0% 0.0% 0.0% 0.0%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

Would you be interested in a job if it required you to receive job training to acquire new job skills?

Hood River Wasco Tri-County Klickitat Skamania
Of those not employed: Total Survey County County Area County County
Yes 83.9% 79.2% 82.0% 82.6% 86.3% 86.8%
No 16.1% 20.8% 18.0% 17.4% 13.7% 13.2%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

If yes, what are the codes for the jobs for which you would most like to receive training?

First preference for training for those not Hood River Wasco Tri-County Klickitat Skamania
employed: Total Survey County County Area County County
Executive 1 1.2% 0.0% 0.0% 0.0% 3.8% 0.0%
Management/Administration 2 3.5% 0.0% 0.0% 0.0% 3.8% 11.1%
Computer Related
Professional 3 15.1% 33.3% 19.0% 16.7% 7.7% 11.1%
Support Staff 4 3.5% 0.0% 0.0% 0.0% 0.0% 16.7%

Education Related

Certified Teacher K-12 5 5.8% 11.1% 4.8% 8.3% 3.8% 5.6%
Non-Certified Personnel 6 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Post Secondary 7 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Engineering
Professional 8 1.2% 0.0% 0.0% 0.0% 3.8% 0.0%
Support Staff 9 2.3% 0.0% 9.5% 0.0% 0.0% 0.0%
Scientific
Professional 10 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Support Staff 11 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 2.3% 0.0% 0.0% 0.0% 0.0% 11.1%
Sales
Non Retail 13 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Retail Only 14 1.2% 0.0% 0.0% 8.3% 0.0% 0.0%
Medical Services
Professional 15 7.0% 0.0% 4.8% 0.0% 19.2% 0.0%
Technical 16 3.5% 0.0% 4.8% 0.0% 7.7% 0.0%
Support Staff 17 1.2% 0.0% 4.8% 0.0% 0.0% 0.0%
Communications 18 1.2% 0.0% 4.8% 0.0% 0.0% 0.0%
Other Professional 19 2.3% 0.0% 0.0% 16.7% 0.0% 0.0%
Social Services 20 2.3% 0.0% 4.8% 0.0% 0.0% 5.6%
Business Services 21 7.0% 11.1% 4.8% 0.0% 7.7% 11.1%
Personal Services 22 4.7% 11.1% 4.8% 0.0% 7.7% 0.0%
Clerical/Administrative Support 23 4.7% 11.1% 0.0% 8.3% 3.8% 5.6%
Customer Service & Tech Support 24 1.2% 0.0% 0.0% 8.3% 0.0% 0.0%
Entertainment/Tourism 25 1.2% 0.0% 4.8% 0.0% 0.0% 0.0%
Hospitality - Hotel - Restaurant
Kitchen 26 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Services 27 1.2% 0.0% 0.0% 0.0% 3.8% 0.0%
Guest Services 28 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 1.2% 0.0% 0.0% 0.0% 0.0% 5.6%
Forestry 30 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Mining 31 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades
Management 32 3.5% 0.0% 4.8% 8.3% 3.8% 0.0%
Trades 33 8.1% 0.0% 14.3% 0.0% 11.5% 5.6%
Laborer 34 4.7% 11.1% 0.0% 8.3% 3.8% 5.6%
Other Trades 35 2.3% 0.0% 0.0% 8.3% 0.0% 5.6%
Manufacturing/Production
High-Skilled 36 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Skilled 37 3.5% 0.0% 9.5% 0.0% 3.8% 0.0%
Production 38 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Warehousing
Agricultural 39 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial 40 1.2% 0.0% 0.0% 8.3% 0.0% 0.0%
Transportation 41 1.2% 0.0% 0.0% 0.0% 3.8% 0.0%
Utilities 42 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Public Service/Government 43 1.2% 11.1% 0.0% 0.0% 0.0% 0.0%
Military 44 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey

Full Survey Results

Tri-County

Second preference for training for those Hood River Wasco Klickitat Skamania
not employed: Total Survey County County Area County County
Executive 1 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Management/Administration 2 11.1% N/A 0.0% 0.0% 40.0% 0.0%
Computer Related

Professional 3 22.2% N/A 0.0% 28.6% 0.0% 50.0%

Support Staff 4 0.0% N/A 0.0% 0.0% 0.0% 0.0%
o e 5 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Non-Certified Personnel 6 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Post Secondary 7 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Engineering

Professional 8 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Support Staff 9 5.6% N/A 0.0% 0.0% 20.0% 0.0%
Scientific

Professional 10 5.6% N/A 50.0% 0.0% 0.0% 0.0%

Support Staff 11 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Financial, Insurance, Real Estate 12 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Sales

Non Retail 13 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Retail Only 14 5.6% N/A 0.0% 14.3% 0.0% 0.0%
Medical Services

Professional 15 5.6% N/A 0.0% 0.0% 20.0% 0.0%

Technical 16 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Support Staff 17 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Communications 18 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Other Professional 19 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Social Services 20 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Business Services 21 11.1% N/A 0.0% 14.3% 0.0% 25.0%
Personal Services 22 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Clerical/Administrative Support 23 5.6% N/A 0.0% 14.3% 0.0% 0.0%
Customer Service & Tech Support 24 5.6% N/A 0.0% 14.3% 0.0% 0.0%
Entertainment/Tourism 25 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Hospitality - Hotel - Restaurant

Kitchen 26 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Services 27 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Guest Services 28 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Agriculture/Fishing 29 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Forestry 30 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Mining 31 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Construction & Building Trades

Management 32 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Trades 33 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Laborer 34 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Other Trades 35 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Manufacturing/Production

High-Skilled 36 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Skilled 37 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Production 38 5.6% N/A 50.0% 0.0% 0.0% 0.0%
Warehousing

Agricultural 39 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Industrial 40 0.0% N/A 0.0% 0.0% 0.0% 0.0%
Transportation 41 5.6% N/A 0.0% 0.0% 0.0% 25.0%
Utilities 42 5.6% N/A 0.0% 0.0% 20.0% 0.0%
Public Service/Government 43 5.6% N/A 0.0% 14.3% 0.0% 0.0%
Military 44 0.0% N/A 0.0% 0.0% 0.0% 0.0%

Total 100.0% N/A 100.0% 100.0% 100.0% 100.0%
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Columbia Gorge Workforce Survey
Full Survey Results

How long are you willing to commute (one-way) to work?

Hood River Wasco Tri-County Klickitat Skamania

Of those employed: Total Survey County County Area County County
Less than 15 minutes 10.1% 4.5% 15.2% 17.4% 4.7% 8.6%
15-29 minutes 24.3% 22.7% 23.9% 26.1% 18.6% 31.4%
30-44 minutes 26.6% 31.8% 34.8% 21.7% 32.6% 8.6%
45-59 minutes 14.8% 4.5% 4.3% 17.4% 23.3% 22.9%
1hr-1hr, 14 min 14.2% 18.2% 10.9% 8.7% 11.6% 22.9%
1 hr, 15 min - 1 hr, 29min 0.6% 0.0% 0.0% 4.3% 0.0% 0.0%
1 hour, 30 minutes+ 9.5% 18.2% 10.9% 4.3% 9.3% 5.7%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

25













































































































































